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We’re hiring and would love you to join our team! 
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About Prism Arts 
 

Prism Arts creates spaces that empower people with learning disabilities or autism to make 
excellent art, allowing them to drive their own creative journey as artists, leaders, and advocates 
for change.  
  
Based in the heart of Carlisle, we have supported communities across Cumbria and the North 
West since 1987. Responding to the fact that those with learning disabilities are often excluded 
from culture and are rarely given the autonomy to drive their own creative journey, we work with 
local communities to design creative programmes that empower people to thrive artistically.  
  
Covid-19 and its associated restrictions have made those living with disabilities in the UK 
increasingly isolated, with intermittent shielding schemes and the closure of vital support services. 
Throughout 2020, we have continued to engage our artists through remote sessions, and as 
restrictions ease, the charity has ambitious plans to scale up its impact across four thematic areas:  
   

• People: we deliver targeted programmes that support those most in need to develop key 
skills and gain confidence. Covering both performing and visual arts, we will give participants a 
chance to showcase their work and reap the benefits of cultural engagement.  
   

• Place: we are host to a sustainable creative hub in the heart of Carlisle and will use this 
space to act as a centre for artistic innovation and excellence, contributing to Cumbria’s growing 
reputation as a leading creative county.  
   

• Advocacy: we will continue to lead conversations in inclusive practice, raising the profile of 
disabled artists by championing local work on regional and national stages.  
   

• Resilience: we invest in organisational development to ensure a continuity of support for 
Cumbria’s communities delivered by a trusted charity.  
  
Engagement with culture will be vital for isolated communities as they recover from the impact of 
Covid-19. Prism Arts is well positioned – with an extensive track record, strategic partnerships and 
contact with the community – to provide responsive opportunities that reach individuals who have 
the most to gain from creativity.  
  
Through our programme of activity from 2021 – 2024, we will improve the wellbeing of Cumbria’s 
communities, enhance the creative skills and opportunities of its audiences, and change 
perceptions about what people with disabilities can achieve in the cultural sector.  
  
We are now looking to engage a confident and experienced theatre practitioner to join our team.   
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Our programme of work 
 
Our work spans visual and performing arts, working to engage people with additional learning 
needs, older people and younger people. There are two main strands to the work: 
 

Studio Programme: Our Studio Programme comprises of weekly workshops in Carlisle and on 

the West Coast in visual arts and theatre. These ongoing programmes allow for skills development 

and creative progression of participants. 

 

Projects: We also works in partnership with local organisations to offer specific projects that 

engage different or new audiences. This includes local schools, arts organisations and charities.  

We have four core audiences: 

 

• Adults with Learning Disabilities (19+) 

• Children with Additional Needs (4-11) 

• Young People with Disabilities (11-25) 

• Neurodiverse Adults (19+) 

 

Our work is embedded in the community of Carlisle, reaching ever growing audiences in the local 
area. In 2019/20, the charity’s impact included: 
 

• Delivering 700 workshops and projects reaching 9,500 participants. 80% of these 

participants came from Carlisle itself.  

• Within this, our’ core Studio Programme worked with 50 adults and young people with 

disabilities on a weekly basis. Work in schools engaged 1,000 children aged 5 to 11, and 20 

children with disabilities attended our Youth Theatre. 

• In addition to direct participation, more than 4,400 people attended a Prism Arts production, 
and more than 400,000 people attended an exhibition. 
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JOB DESCRIPTION 
 

Job Title: Lead Artist Theatre and Performance  
 

Lead Artist Theatre and Performance is an integral role at Prism Arts leading on the development 
and delivery of our theatre programme. This is a pivotal time for Prism Arts as we emerge out of 
the COVID 19 Pandemic and following an organisational review. This period has enabled us to 
consolidate our programmes and redefine our artistic focus and priorities to develop a more 
person-centred approach, enabling participant artists to find their creative voice, learn new skills 
and develop artistically.  
 

Job Purpose: To manage the development and delivery of our theatre programme, embedding 
excellence and progression of our participants throughout, from decision making to skills and 
practice development. They will seek out opportunities to see and work with visiting artists and 
companies that extend the experience of our participant artists and open up opportunities to 
further develop their skills and creative progression.  

 
 

Start Date: The role is available for an immediate start in January 2022. 
 

Hours: (0.6) PRO RATA. 18.75 hours per week. Friday is a core day; other days are flexible 
depending on programmed activities. 

 

Contract: Permanent, annualised hours.  
  

Reporting to: Project Manager, Theatre   
 

Line managing: Facilitator Artists 
 

Salary: (FTE) £25000 - £27000 (Pro Rata: £12,500 - £13,500) 
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Main Tasks and Responsibilities:  
 

• Develop an annual theatre and performance programme that sets out a plan for 
the year. 

• Deliver weekly workshops for our Studio Theatre artists and Youth Theatre 
activity developing skills and creating new work. 

• Programme opportunities for Studio Theatre artists and Youth Theatre 
participants to perform and share their work and to see contemporary work and 
work with visiting artists/companies to support artist skills development and 
progression. 

• Work closely with the Lead Artist Visual Practice to ensure collaborative working 
and an equality of opportunity across the studio programme 

• Work with Community and Communications Lead to support and broaden 
access to Prism Art’s programmes and studio environment and raise the profile 
of participant artists work and achievements 

• Work closely with our Participant Support Leads to develop individual 
progression plans for our participants and adapt to their needs.   

• Line manage Facilitator Artist and manage other staff and artists in your 
sessions. 

• Manage budgets relating to your delivery programme. Budgets will be agreed in 
advance with the Operations and Finance Manager. Clear budget management 
guidance, processes and support will be provided. 

• Support the development of project proposals and assist with the development 
of funding applications.  

• Lead debriefs after sessions ensuring information is recorded and shared when 
necessary 

• Fully evaluate your programme of work, record outcomes from sessions and 
update artist digital profiles to evidence artist progression and the impact of our 
work. 

• Undertake internal and external reporting to funders, stakeholders, families, and 
individuals as required. 

• Assist in production of publicity and marketing materials for your programme and 
projects, including digital and print marketing, social media and website. 

• Produce data on your activity for board and annual reports on a quarterly basis. 
Attend meetings if required. 

•  You will be trained to line Manage Facilitator Artists and undertake supervision 
and appraisals.  

• Represent the charity in an appropriate manner when dealing with partners, 
volunteers, suppliers, clients, customers and colleagues. 

• Ensure effective communication is achieved at all levels and in particular at a 
team and individual level. 

• Undergo any necessary on-the-job training required to develop the skills and 
knowledge needed to be able to perform to the standard required.  

• Undertake any other duties that may be required by the organisation. 
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Person Specification  
 

 Essential 

• Passionate about working with people with learning disabilities and autism and the ability to 
create the right environment to support their development and encourage their creativity. 

• Experience of delivering high quality participatory theatre/performance programmes for all 
ages 

• Experience of a wide range of theatre delivery methods and practices 

• Experience of producing and developing work for production 

• Working knowledge of Microsoft Office packages 

• Ability to work from own initiative but also collaboratively as part of a team 

• Excellent verbal and written communication skills 

• Experience of evaluation and report writing 

 
Desirable 

• Knowledge of regional and national theatre practice 

• Trained to deliver Arts Award 

• First Aid training 

• Safeguarding training 

• An understanding of direct payments and social services 

• Budget management 
 
Application Process 
 
Please apply for this post using this google form - https://forms.gle/Pwa584GcicL1Ad1XA 
 
Please also fill out our equal opportunities form - https://forms.gle/jVkVv4NWyCMaxnvy9  
 
You can also apply with video/audio recordings of yourself, information is on the google form. If 
you would like to apply in any other format, please get in touch with us: office@prismarts.org.uk 
 
If you would like an informal discussion about this position, please email Anne Timpson (Project 
Manager, Theatre) at anne@prismarts.org.uk 

 
Closing Date: 5pm on Friday 17 December 2021. 

Interviews: Friday 14 January 2022 preferably in person. 
Candidates invited to interview will be notified on Monday 10 January 2022. 
 

Equal Opportunities 
We are committed to becoming more inclusive and representative of the communities we serve.  

We embed diversity as part of our belief that a better understanding of people’s differences helps 

us to appreciate and value everyone’s contribution and recognise that we are all an integral and 

invaluable part of our Society. Everyone has the right to be treated with consideration and respect.  

Our organisation is committed to achieving a truly inclusive environment for all, by developing 

better working relationships that realise the individual’s full potential and creativity in an 

atmosphere where everyone can learn and work free from prejudice, discrimination, harassment 

and violence. 

We recruit artists and operational staff through our Equal Opportunities Policy and Diversity 

Statement. All disabled candidates reaching the minimum criteria for shortlisting will be invited to 

interview.  
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